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REENLISTMENT INCENTIVES 
 
8.0  GENERAL. 
 
This Chapter presents various Navy reenlistment incentive programs in regard 
to duty assignments and school guarantees (see MILPERSMAN 1160-090 for the 
Selective Conversion and Reenlistment (SCORE) Program and MILPERSMAN 1160-100 
for the Selective Training and Reenlistment (STAR) Program), setting forth 
eligibility criteria and requesting procedures for each.  It should be noted 
that incentives offered under one program may not normally be obtained in 
conjunction with incentives offered by another program, unless specifically 
noted.  For example, an individual may not be guaranteed a choice of duty 
under Article 8.01 Guaranteed Assignment Retention Detailing (GUARD 2000) and 
training under the STAR Program as dual incentives for the same reenlistment. 
Although a member may receive Selective Reenlistment Bonus (SRB) for 
reenlistment, SRB is not a guarantee of any reenlistment program. 
 
8.01  GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM. 
 
The GUARD 2000 program offers two guaranteed assignments within a 20-year 
career timeframe for active duty USN, USNR-R (TAR), and USNR personnel in 
return for a four, five or six-year reenlistment.  
 

- First Guarantee.  The first guaranteed assignment must be used during 
member's first reenlistment.  Tour length waivers of up to 18 months of 
a PST will be considered on a case by case basis. 

 
- Subsequent Guarantees.  Those personnel who are in their second or 

subsequent term, are entitled to one additional guaranteed assignment 
under this program. 

 
- The GUARD 2000 assignment is the result of negotiations between the 

member and the detailer (the detailer has greater latitude in assigning 
Sailors to lower priority billets for a longer reenlistment period) for 
a mutually agreeable assignment.  All assignments must be to valid 
billets. 

 
8.011  Eligibility Requirements.  All personnel, E-4 through E-9, USN, USNR-R 
(TAR) and USNR on active duty with less than 17 years of active military 
service and E-3 personnel who have passed an E-4 examination and meet all 
other criteria for advancement may apply for the program.   
 
 - Personnel must be eligible for reenlistment in accordance with 

MILPERSMAN 1160-030. 
 
 - Member must reenlist for a minimum of 4 years beyond their EAOS as  
  extended. Personnel may reenlist prior to any signed extension agreement  
  of 24 months or less becoming operative; however, in so doing the member  
  must agree to reenlist for a period equal to the unexecuted extension  
  plus four years, up to a maximum total of six years. 
 
 - Assignments are intended to be made for transfer when EAOS and PRD 
     coincide (with the exception of first term sailors where assignments may  
     be made at initial EAOS). 
 
 - Contact the detailer and apply 6 to 9 months prior to EAOS or EAOS as  
  extended. 
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- If currently assigned overseas, must complete prescribed DoD tour. 
 

- Personnel whose completion of the specified activity/area tour is MORE 
than nine months in the future may request a general assignment 
guarantee for execution at PRD (e.g., coast or general overseas area, 
etc.)  As an alternative to the general assignment procedures above, 
personnel may extend enlistment to complete the specified activity tour 
in accordance with MILPERSMAN 1160-040 in order to move EAOS out to 
coincide with PRD to negotiate for a specific assignment guarantee. 

 
- Member's eligibility for a GUARD assignment remains unless the member is 

in receipt of orders 
 
8.012  First Term Personnel.  First term personnel (non-careerists) are 
defined as members in pay grade E6 or below who are not in their second or 
subsequent enlistment.  For GUARD purposes only, first reenlistment is defined 
as member's first immediate reenlistment - that is, there has been no lapse in 
active service.  Any broken service, whether Navy or in any other component of 
the armed services will not be considered as a first reenlistment under this 
program. 
 

- First termers may request transfer in conjunction with a GUARD 
reenlistment to complete PST at another command of same duty type.  
Transfer to another command for completion of PST requires a tour of at 
least 24 months. 

 
- Tour length waivers of up to 18 months of a PST for first term Sailor's 

reenlisting under the GUARD 2000 Program will be considered on a case by 
case basis.  Tour length waivers offered under the GUARD 2000 Program 
are constantly reviewed and revised to be the most responsive to the 
needs of the Navy in consideration of overall manning.  For this reason, 
options for personnel of different ratings, sea/shore eligibility, etc., 
may vary widely as standardization could be achieved only at the expense 
of program degradation.  Contact rating detailers to determine rating 
exceptions.  Approval of waivers will be based on: 

 
-- Manning of rate/rating. 
-- Amount of PST being waived. 
-- Amount of time obligating.  In all cases, the period of reenlistment 

will be sufficient to ensure at least one year sea duty following the 
GUARD shore tour. 

-- Priority of requisition available to fill request. 
 
8.013  Amplifying Remarks 
 
Guaranteed duty assignment is interpreted as being either:  
 

- Type ship/type aircraft, or 
 

- Homeport for sea duty, or 
 

- Shore duty in a specific geographic location, or  
 
-  A mutually agreeable billet/UIC as negotiated by the member and his/her 

detailer. 
 

NOTES: -  Specific geographic location is determined by the detailer and 
Sailor on a case by case basis, but can be a city, Fleet 
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Concentration Area, state, coast, country, etc. 
 
  - The above cannot be combined on the contract.  For instance, type 

ship cannot be combined with a homeport.  One guarantee only is 
authorized. 

 
GUARD reenlistment incentive assignments are intended to be made for transfer 
at PRD equal to EAOS prior to an extension becoming operative.  The type of 
guarantee will depend upon billet availability in accordance with MCA 
priorities in the general area requested (e.g., coast, homeport, overseas 
area, etc.). 
 
NOTE: Although training may be included in GUARD orders if such training is 

required at the ultimate duty station, training is not a part of the 
GUARD guarantee.    

 
- Assignment of individuals with specialized skills and training to 

billets not requiring that training and experience must be justified and 
will be carefully considered to ensure that the benefits to the Navy as 
a result of the assignment outweigh unfavorable impact on the Navy-wide 
manning of the specialty. 

 
- A career Sailor whose PRD is adjusted to equal EAOS, because of an 

election not to OBLISERV and/or advises intent to separate at EAOS, is 
not GUARD eligible. 

 
- Since PCS funds must be closely managed, requests for high cost moves 

may be denied solely due to monetary constraints.  Such assignment 
should not be listed as a single choice in GUARD requests.  With the 
exception of a limited number of assignments to general duty billets, 
such as recruiting, Recruit Division Commander (RDC), etc., personnel 
who have received specialized training in a field or equipment will not 
be assigned to duty not connected with their specialty as a GUARD 
reenlistment incentive if such assignment will impact unfavorably on the 
Navy-wide manning of the specialty. 

 
- SRB is not a guarantee of the GUARD 2000 Program.  In-skill assignment 

of personnel who received SRB shall remain the highest priority.   
 
8.014  Procedures 
 
The following procedure will be followed for all Sailors participating in the 
GUARD 2000 Program: 
 

- Contact the detailer, after counseling by the Command Career Counselor,  
when within the eligibility zone (6-9 months prior to EAOS, or EAOS as 
extended) to discuss specific billets which may be available. 

 
- To ensure eligibility for GUARD and a full understanding of other 

benefits which may be available in connection with reenlistment, 
individual members are encouraged to discuss their reenlistment 
intentions with the Command Career Counselor and inform the counselor of 
communications with the detailer.  If an assignment is agreed upon during 
the course of these informal communications, the GUARD message, 1306/7 or 
letter should be transmitted immediately indicating the tentative 
agreement for reenlistment incentive. 

 
- Submit all GUARD requests by routine message, 1306/7 or letter in the 
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format prescribed in Figure 8A. 
 

-- All GUARD requests will be handled as URGENT RETENTION ACTION ITEMS 
by Commanding Officers/Officers-In-Charge. 

 
-- Eligible members who, after appropriate counseling sessions with 

their Command Career Counselor, are unable to contact their detailer, 
should indicate a broad range of duty choices in the GUARD message, 
1306/7 or letter request, in order to minimize administrative 
requirements associated with the reenlistment assignment. 

 
-- Inclusion of spouse's name, rate, SSN, NEC, DUSTA, PRD and EAOS, is 

required in cases concerning dual military couples. 
 
-- Individuals requesting operational/overseas duty must satisfactorily 

complete screening prior to submission of GUARD request.  Forward 
info copy to COMNAVPERSCOM (PERS-451). 

 
NPC will upon receipt of the GUARD request, based on the Commanding Officer's 
endorsement, issue orders for assignment or offer the member an alternate 
assignment if the duty assignment originally requested is not available.  
Detailers will: 
 

- Handle all GUARD requests promptly. 
 
- Verify eligibility: 
 

-- If member is ineligible, send message advising reason for 
ineligibility and recommend alternate or proper course of action. 

 
-- If member is eligible, verify billet availability: 
 

--- If the requested billet is not available, send a message stating 
that the requested billet is not available and offering specific 
alternatives (Figure 8B). 

 
--- If the requested billet is available, send a commitment message 

(Figure 8C) or special programs screening message (Figure 8D), as 
applicable. 

 
Note:  Nomination to special programs may delay the ultimate response to 
a GUARD request due to qualification screening requirement. 
 

- All approved GUARD requests are to be handled in a two step process:   
 
  -- First a commitment message, followed by a set of orders. 

 
-- Responses to message requests will be transmitted within 10 working 

days after receipt. 
 

- Write orders: 
 

-- Ensure P-text P58008 (specific items to fill in) are included. 
 
-- No orders will be issued until an official request with command 

endorsement is received. 
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8.015  Recording 
 
The enlisted orders will reflect one of the following statements which the 
reenlisting command will transcribe onto Block 32 of the reenlistment 
contract: 
 
 - Type of ship      Example: Type of ship - (DDG) 
 - Homeport for      Example: Sea Duty - Norfolk, VA 
   Sea Duty 
 
 - Shore Duty in     Example: Shore duty - San Diego, CA 
   Specific Location 
 
 - Split Tour        Example: Split tour - Homeport Charleston, SC or 
     Split tour - Type ship (DDG)  
 
 - Enter activity name and UIC.    Example:  USS KITTY HAWK UIC 03363 or  
                                     Naval Station, Mayport, FL UIC 60201 
 
8.016  Term of Guarantee 
 
Acceptance of a reenlistment incentive under the GUARD 2000 Program should be 
with the following understanding: 
 

- Assignments are normally made for the appropriate sea, shore, or area 
tour. 

 
- Should unforeseen circumstances necessitate voiding the guarantee 

through no fault of the member (e.g., base closure, billet reduction, 
homeport change, etc.):  

 
-- Within the first 12 months after reporting aboard:  

 
--- The member shall be permitted to renegotiate for a valid 

requirement in the same geographical area for completion of 
tour. 

 
--- In the event no valid requirement is available in the immediate 

area, the member may negotiate a follow-on assignment outside 
the current geographic location. 

 
-- After the first 12 months after reporting aboard: 

 
--- The member will contact his/her detailer to negotiate a follow-

on assignment.  Although every effort will be made to 
successfully negotiate a follow-on assignment, the Navy's 
contractual obligation will be considered fulfilled. 

 
The service member must maintain his eligibility as outlined in Article 8.011 
up until the time PCS transfer is executed.  In the event that a guaranteed 
assignment under this program is abrogated by the action of the service member 
(e.g., disciplinary action, disenrollment from essential en route training, 
loss of security clearance, etc.), the Navy shall be considered to have 
fulfilled the contractual agreement and the term of enlistment incurred by the 
member shall be binding.  Incidents of a minor nature may be waivable, and 
requests for waivers shall be submitted to COMNAVPERSCOM (PERS-40) for 
determination. 
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8.17  Personnel Not Approved for GUARD 2000 Program 
 
Personnel who are not approved for assignment under the provisions of the 
GUARD 2000 Program by the Commander, Navy Personnel Command may still be 
reenlisted, provided otherwise qualified, under regular reenlistment 
procedures in accordance with current directives. 
 
8.02   GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM FOR 
NUCLEAR TRAINED PERSONNEL. 
 
The Nuclear GUARD Program was established to provide a program for the 
guaranteed assignment, as a retention incentive, of top quality nuclear-
trained enlisted personnel who are currently qualified for assignment to 
operational reactor plant duty.  The Nuclear GUARD 2000 Program provides for 
two GUARD assignments; one of which must be used at first reenlistment or at 
the completion of a STAR enlistment provided the terms of Article 8.0 are met. 
The second GUARD assignment may be used at the member's discretion any time 
prior to commencement of the 17 year of service within the provisions of this 
Article.  Additionally, the GUARD 2000 Program is designed to insure direct 
contact between nuclear trained personnel approaching their expiration of 
active obligated service (EAOS) date, and their detailers in COMNAVPERSCOM in 
order to retain these personnel through guaranteed assignment detailing. 
 
8.021  Scope of the Nuclear Guard 2000 Program.  This program is applicable 
only to those personnel in the ET, EM, IC, and MM ratings who are coded with 
Navy Enlisted Classification Codes 3351-3356, 3359, 3361-3366, 3383-3386, 
3389, and 3393-3396.  This program is designed to offer nuclear-trained 
enlisted personnel a choice of guaranteed duty assignments. 
 
8.022  Eligibility Requirements.  Active duty nuclear-trained enlisted 
personnel meeting the following eligibility requirements may apply for 
assignment under the provisions of the Nuclear GUARD 2000 Program:  
 

- May not be under orders for PCS transfer at time of application.  
 

- Be within six months of EAOS as extended.  Personnel may reenlist 
prior to any signed extension agreement of 24 months or less becoming 
operative; however; in so doing, the member must agree to reenlist for 
a period equal to the unexecuted extension plus four years, up to a 
maximum total of six years.  

 
- Be eligible for duty requested in accordance with sea/shore rotation 

pattern established in the ENLTRANSMAN.  
 

- Be willing to reenlist for four or more years.  
 

- Have a consistent record of satisfactory performance or a demonstrated 
trend towards improved performance.  

 
- Be recommended for reenlistment by the Commanding Officer.  

 
8.023  Assignment Guarantees Available for Nuclear Operators.  The Nuclear 
GUARD 2000 Program is a program of guaranteed duty assignments to either a 
type ship or homeport for sea duty, or for shore duty at a specific 
geographical location requested by the member.  If member elects to reenlist 
for at least four years, the following assignment guarantee options are 
available for nuclear-trained personnel. 
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If member is currently serving in an operational nuclear billet at sea and is 
within 12 months of completing the PST and has at least 24 months at the 
present command, he may request one of the following: 
 

- A waiver of up to one year of the PST may be granted only for assignment 
to an operational NEC billet at a nuclear support or training activity. 

 
- For those personnel who do not desire assignment to an available 

operational (NEC) support training billet, no waiver of PST is 
authorized.  Upon completion of PST a normal shore tour is guaranteed  

 for two or three years, depending upon billet assigned.  With the 
exception of a limited number of assignments to special duty such as 
recruiting and instructor duty, nuclear-trained personnel will be 
assigned to shore duty for a normal shore tour (NST). 

 
- Member may request a split sea tour (intra or inter fleet) with choice 

of nuclear ship type or homeport, followed by assignment to shore duty 
after completion of at least a 24 month tour. 

 
If member is currently serving a tour of shore duty, he may request assignment 
to the nuclear ship type or coast of choice. 
 
If member is currently serving in an operational nuclear billet at sea and has 
completed between 18 and 48 months of his PST, he may request one of the 
following:  
 

- Retention on board to complete PST.  
 

- Split sea tour (intra or inter fleet) with choice of nuclear ship type 
or nuclear homeport.  The 24-month minimum tour applies. 

 
8.024  Amplifying Remarks.  Since PCS funds must be closely managed on a 
continuing basis, requests for long, high cost moves may be denied solely due 
to monetary constraints.  Such assignments should not be listed as a single 
choice in Nuclear GUARD 2000 requests. 
 
Options offered under the Nuclear GUARD 2000 Program are constantly reviewed 
and revised to be the most responsive to the needs of the Navy in 
consideration of overall nuclear manning.  For this reason, options for 
personnel of different ratings, sea/shore eligibility, etc., may vary widely 
as standardization could be achieved only at the expense of program 
degradation.  Nuclear trained personnel will not be assigned to duty not 
connected with the operation, supervision and maintenance of nuclear 
propulsion plants as a GUARD 2000 reenlistment incentive if such assignment 
will impact unfavorably, on Navy-wide nuclear manning. 
 
A Nuclear GUARD 2000 incentive may not be requested after PCS orders are 
issued as a means to change or cancel such orders. 
 
Fleet Reserve eligible personnel must sign a page 13 entry agreeing to 
complete the specified activity or prescribed overseas area tour at the new 
activity. 
 
8.025  Procedures.  As the Nuclear GUARD 2000 Program closely parallels the 
regular GUARD 2000 Program, the provisions of the regular GUARD 2000 Program 
shall be followed in the following areas:  
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- Procedures Note:  Members issued orders or offered alternative 
assignments under the Nuclear GUARD 2000 Program shall notify 
COMNAVPERSCOM (PERS-403C) within 15 days of the acceptance or refusal of 
the assignment offered.  This may be done by message if necessary.  If 
member refuses the assignment directive offered, the assignment 
directive will be cancelled. 

 
- Terms of Guarantee. 

 
- Procedure for Requesting GUARD 2000 Program.  

 
- Recording Procedure. 
- Personnel Not Approved for GUARD 2000 Program.  

 
8.026  Selective Reenlistment Bonus (SRB) Eligibility.  Refer OPNAVINST 1160.6 
for SRB eligibility criteria.  SRB eligibility is based on the instructions in 
effect on the actual date of reenlistment and is not a guarantee of the 
Nuclear GUARD 2000 Program. 
 
8.03   ASSIGNMENT TO SCHOOL AS A REENLISTMENT INCENTIVE. 
 
The purpose of this article is to provide an incentive for reenlistments of 
four or more years by guaranteeing, under certain conditions, assignments to a 
specific school. 
 
If an individual has previously executed an Agreement to Extend Enlistment for 
a specific benefit, requests to reenlist with a guarantee of further training, 
in lieu of allowing the aforementioned extension to become operative, will not 
normally be granted unless the reenlistment incurs at least two years service 
obligation beyond the original obligation as extended.  
 
8.031  Eligibility.  In addition to merely meeting obligated service 
requirements and entrance requirements (as specified in Article 7.01 and 
appropriate schools catalog respectively) a reasonable assurance that skills 
gained through training will be effectively utilized must exist in order to 
justify the expenditure of training dollars.  Accordingly, consideration of 
requests will be based on the following factors: 
 

- Composite training:  Does the member currently possess a critical skill? 
If so, future assignments may necessarily be based upon that skill.  
Further, unless the skill acquired through the training requested is 
compatible with the member's current skill (i.e., both the new and old 
skills can be utilized together in future assignments) the additional 
training would not be justified. 

 
- Sea/Shore Rotation:  Does the member's projected rotation provide for 

immediate utilization of the desired skill?  Some skills are lost if not 
exercised immediately after acquisition.  For example, if a member is 
currently shore eligible and requirements for the skill desires exist 
only at sea, assignment to the desired school would not be warranted.  

 
- Pay grade VS Skill Requirement:  Is the member in a higher pay grade 

than that for which utilization of the desired skill is intended?  Some 
skills are intended to be exercised at the E-5 or below level.  In such 
instances, training of an E-7 or E-8 to perform a task which he or she 
would not normally utilize would not be warranted. 

 
- Have a consistent record of satisfactory performance.   
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- Fleet Reserve Eligibility.  Article 7.03 prescribes obligated service 

requirements for various training course lengths.  Members who are, or 
will become eligible for transfer to the Fleet Reserve within the 
required OBLISERV period for training requested, must sign a page 13 
service record entry to remain on active duty for that entire period.  

 
- A careerist whose PRD is adjusted (curtailed) to equal EAOS, because of 

an election not to OBLISERV and/or advise intent to separate at EAOS, is 
not eligible for assignment to a school as a reenlistment incentive 
should that person later change his/her mind. 

 
- A non-careerist advising intent to separate at EAOS, is not eligible for 

assignment to school as a reenlistment incentive should that person 
later change his/her mind. 

 
8.032  Requesting Procedures.  Members reenlisting under the provisions of 
this article will have their school assignment guaranteed prior to 
reenlistment.  To permit orderly administration of this program the following 
procedures are prescribed:  
 
All members desiring to reenlist under the provisions of this Article shall 
submit their requests to COMNAVPERSCOM, via appropriate type commander with a 
copy to EPMAC, 4 to 6 months prior to the desired reenlistment date.  Members 
must be within one year of expiration of normal enlistment.  Extensions not 
yet operative do not affect normal enlistment expiration date.  
 
Assignments to schools under the provisions of this article will normally 
occur at member's PRD.  However, school assignments on a TEMADDINS basis, as 
approved by appropriate type commander when feasible, will also constitute 
fulfillment of the reenlistment incentive, and may occur at any time within 
the member's activity tour that is agreeable to the member's Commanding 
Officer. 
 
The following information must be included in requests for school assignment 
as a reenlistment incentive:  
 

- EAOS. 
 

- Date desiring to reenlist.  
 

- ADSD. 
 

- Previously attended school requested (YES/NO)  (If YES, indicate date 
graduated and standing in class, if applicable).  

 
- Meets security requirements (where applicable). 

 
- Meets physical requirements (where applicable).  

 
- Presently in receipt of orders (YES/NO) (If YES, indicate authority). 

 
- Number of dependents (if applicable).  

 
- Location of household goods.  

 
- Aptitude test scores  (Basic Test Battery or Armed Services Vocational 

Aptitude Battery).  
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- Evaluations in same format as for GUARD 2000 request. 

 
- Date reported to present duty station.  

 
8.033  Service Record Entry.  If the request is approved, the following entry 
is required on the Immediate Reenlistment Contract:  
   
     "School Assignment, IAW TRANSMAN 8.02."  
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GUARD 2000 REQUEST FORMAT 
 
SUBJECT LINE:  GUARD 2000 REQUEST ICO RATE, NAME, SSN, NEC, COMNAVPERSCOM-DESK 
CODE (NRPC CODE 30 FOR USNR-R (TAR) 
 
1.  MEMBER RECOMMENDED OR NOT RECOMMENDED FOR REENLISTMENT BY THE COMMANDING 
OFFICER. 
 
2.  IN ORDER, PROVIDE THE FOLLOWING INFORMATION:  
    A.  ADSD 
    B.  EAOS/EAOS AS EXTENDED 
    C.  IS INDIVIDUAL NOW UNDER ORDERS?  (YES/NO)  
    D.  NUMBER OF DEPENDENTS/LOCATION OF DEPENDENTS  
 
3.  A.  PERIOD FOR WHICH APPLICANT WILL REENLIST IF GUARANTEED DUTY REQUESTED 

B. LIST DUTY STATION/TYPE DUTY PREFERRED BY APPLICANT. INCLUDE AT LEAST  
     THREE CHOICES (IN ORDER)  
    C.  REMARKS OF APPLICANT 
 
4.  PREVIOUS TWO REGULAR ENLISTED EVALUATIONS ARE REQUIRED AS INDICATED BELOW:  
    DATE OF EVAL/BLOCKS 27 THROUGH 39 (E7/8/9).  (NAVPERS 1616/24). 
    DATE OF EVAL/BLOCKS 27,28,30,31,32,36, AND 39 (E3/4/5/6).  (NAVPERS     
    1616/24). 
    NO COURTS-MARTIAL, NON-JUDICIAL PUNISHMENT OR INVOLVEMENT WITH CIVIL  
    AUTHORITIES WITHIN 18 MONTHS OF EAOS AS EXTENDED. 
 
5.  CO REMARKS, INCLUDING SPECIFIC RECOMMENDATION FOR ANY TYPE OF SPECIAL DUTY 
THE APPLICANT MAY HAVE REQUESTED (RECRUITING DUTY, OVERSEAS DUTY, ETC.).  FOR 
E-3s - MAKE POSITIVE STATEMENT TO THE FACT THAT THE MEMBER HAS PASSED THE E-4 
EXAMINATION.  (E-3s WHO HAVE NOT PASSED THE E-4 EXAMINATION ARE INELIGIBLE FOR 
GUARD).  FOR OVERSEAS DUTY REQUESTS, MAKE POSITIVE STATEMENT THAT APPLICANT 
HAS SATISFACTORILY COMPLETED OVERSEAS SCREENING IAW CHAPTER FOUR.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                    FIGURE 8A 
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GUARD Billet Non-availability Message 
 
RMKS/1. REQUEST {Sailor’s NARANO} BE PROVIDED A COPY OF THIS MSG. 
 
2. DUE TO NON-AVAIL OF BILLET, YOUR REQ CONTAINED REF A CANNOT BE  
APPROVED. HOWEVER, BELOW LISTED BILLETS ARE AVAIL FOR CONSIDERATION.  
THIS IS NOT TO BE CONSIDERED AS GUARANTEE AT THIS TIME. FURTHER, MBR SHOULD BE 
ADVISED BILLETS OFFERED IN THIS MSG ARE BEING OFFERED TO OTHER ELIGIBLE 
SAILORS. THEREFORE, IT IS ESSENTIAL THAT MBR CONTACT DETAILER VIA 
MSG/EMAIL/PHONE IF INTERESTED IN THE BELOW LISTED BILLETS OR TO DISCUSS OTHER 
POSSIBLE OPTIONS. 
 
3. FOL BILLETS AVAIL: 
{List at least 3 alternatives.} 
 
4. REQUEST MBR LIST BILLETS DESIRED IN ORDER OF PREFERENCE. UPON REPLY ORDS 
WILL BE ISSURED BASED ON BILLETS STILL AVAIL AND SNM’S PREFERENCES. YOUR 
COOPERATION IN THIS RETENTION EFFORT GREATLY APPRECIATED. 
 
5. DETAILER: {Fill in detailer’s name, phone, DSN, e-mail} 
 
6. WHEN REF THIS MSG ENSURE NARANO, UIC AND PERS{enter pers code} ARE IN SUBJ 
LINE. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FIGURE 8B 
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GUARD Commitment Message, Non-Special Programs Billet 

 
RMKS/1. REQUEST {Sailor’s NARANO} BE PROVIDED A COPY OF THIS MSG. 
 
2. FOR {Sailor’s name}. DUTY REQ BY REF A IS GRANTED. BY SEPCOR ORDS TO 
{Billet and UIC} WILL BE FORTHCOMING. NAVPERSCOM TAKES PLEASURE IN YOUR 
DECISION TO CONTINUE YOUR NAVAL CAREER BY USE OF THIS ASGNMT GUARANTEE UNDER 
THE GUARD 2000 PROGRAM. THE SUCCESS OF SUCH PROGRAMS IS ENSURED BY YOUR 
PARTICIPATION WITH DETAILER AND CAREER COUNSELOR IN YOUR CAREER PLANNING AND 
DUTY ASGNMTS. 
 
3. FOR THE COMMANDING OFFICER: 
 
A. ENSURE BLOCK 32 OF REENL CONTRACT STIPULATES GUARD ASGNMT TO (Billet and 
UIC).  CITE THIS MSG AS AUTH FOR ASGNMT GUARD.  {number of years reenlisting} 
REENL REQD. 
 
*B. MBR IS WITHIN 3 MOS OF EAOS. IF MBR DOES NOT REENL WITHIN 30 DAYS NOTIFY 
PERS{perscode] BY MSG. DUE TO LIMITED BILLET AVAIL ORDS MAY BE CANX AND BILLET 
NECESSARILY OFFERED TO ANOTHER ELIGIBLE SAILOR. IF MBR IS SRB ELIGIBLE THE 30 
DAY PROVISO DOES NOT APPLY, HOWEVER WITHIN THIS PERIOD ADVISE PERS{perscode} 
OF MBR’S INTENTIONS. 
 
*B. MBR IS GREATER THAN 3 MOS FROM EAOS. IF MBR DOES NOT REENL 70 DAYS PRIOR 
TO EAOS NOTIFY PERS {PERS code} BY MSG. DUE TO LIMITED BILLET AVAIL ORDS MAY 
BE CANX AND BILLET NECESSARILY OFFERED TO ANOTHER SAILOR. IF MBR IS SRB 
ELIGIBLE THE 70 DAY PROVISO DOES NOT APPLY, HOWEVER WITHIN THIS PERIOD ADVISE 
PERS{perscode} OF MBR’S INTENTIONS. 
 
*Use just one subparagraph 3B. 
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GUARD Commitment Message, Special Programs Billet 
 
RMKS/1. REQUEST {Sailor’s NARANO} BE PROVIDED A COPY OF THIS MSG. 
 
2. FOR {Sailor’s name}. DUTY REQ BY REF A IS GRANTED. MBR’S GUARD REQUEST HAS 
BEEN PASSED TO SPECIAL PROGRAMS (PERS 4010) DSN 882-______, COMM (901) 874-
_____. ESTIMATE 7 WORKING DAYS FOR SCREENING REQUEST MSG FM PERS 4010. BUPERS 
TAKES PLEASURE IN YOUR DECISION TO CONTINUE YOUR NAVAL CAREER BY USE OF THIS 
ASGNMT GUARANTEE UNDER THE GUARD 2000 PROGRAM. THE SUCCESS OF SUCH PROGRAMS IS 
ENSURED BY YOUR PARTICIPATION WITH DETAILER AND CAREER COUNSELOR IN YOUR 
CAREER PLANNING AND DUTY ASGNMTS. 
 
3. FOR THE COMMANDING OFFICER: 
 
A. ENSURE BLOCK 32 OF REENL CONTRACT STIPULATES GUARD ASGNMT TO (Billet and 
UIC).  CITE THIS MSG AS AUTH FOR ASGNMT GUARD.  {number of years reenlisting} 
REENL REQD. 
 
*B. MBR IS WITHIN 3 MOS OF EAOS. IF MBR DOES NOT REENL WITHIN 30 DAYS NOTIFY 
PERS {PERS code] BY MSG. DUE TO LIMITED BILLET AVAIL ORDS MAY BE CANX AND 
BILLET NECESSARILY OFFERED TO ANOTHER ELIGIBLE SAILOR. IF MBR IS SRB ELIGIBLE 
THE 30 DAY PROVISO DOES NOT APPLY, HOWEVER WITHIN THIS PERIOD ADVISE 
PERS{perscode} OF MBR’S INTENTIONS. 
 
*B. MBR IS GREATER THAN 3 MOS FROM EAOS. IF MBR DOES NOT REENL 70 DAYS PRIOR 
TO EAOS NOTIFY PERS{perscode} BY MSG. DUE TO LIMITED BILLET AVAIL ORDS MAY BE 
CANX AND BILLET NECESSARILY OFFERED TO ANOTHER SAILOR. IF MBR IS SRB ELIGIBLE 
THE 70 DAY PROVISO DOES NOT APPLY, HOWEVER WITHIN THIS PERIOD ADVISE 
PERS{perscode} OF MBR’S INTENTIONS. 
 
*Use just one subparagraph 3B. 
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